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[osichurenbHas 3anucka

®onp oueHouHbIX cpenctB (manee — @OC) uId MPOMEXKYTOUHOHM aTTecTaluu 1O AUCUMIUIMHE «VHOCTpaHHbIA A3BIK IS
npod)eCCHOHANBHBIX Iienei» paspaboran B cooTBercTBHH ¢ PI'OC BO — marucrtpatypa 1o HampaBiIeHHIO MOAroToBku 45.04.02
JIunrBuctuka. YTBEpKJeH NpHUKazoM MuHucTepcTBa oOpa3oBanue u Hayku Poccuiickoii @enepanuu ot 12 aBrycra 2020 r. Ne 992,
C U3MCHCHUSIMHU, BHECEHHBIMH TIpUKa30M MUHHCTEPCTBAa HAYKH M BhICIIEro oOpazoBanus Poccuiickoit @enepanyu ot 26 HOSOPs
2020 r. Ne 1456 (3aperucrpupoBan MuHucrepcTBoM roctuiiu Poccuiickoir @enepanun 27 mas 2021 r., peructpaunoHHbIN Ne
63650), ocHOBHO# TIpodecCHOHATLHOM 00pa30BaTeNbHON MPOrpaMMOil 10 HampaBieHUro moaAroToBku: 45.04.02 JIMHTBHUCTHKA,
HarpaBlieHHOCTh (npoduib): «Teopus W mHpakTHKa IMEepeBoJja B MEXKKYIBTYpHOH KOMMYHHKAllUM», C Y4€TOM TpeOOBaHUI
npodeccuonansHoro crangapta: 04.015 «Crenuanuct B 00J1lacTH NEpeBO/Ia», YTBEPKIACHHBIN NpUKa3oM MUHHCTEPCTBA TpyJa |
couuanbHoi 3amuThl Poccuiickoit ®Denepanuu or 18 mapra 2021 r. Ne 134n (3apeructpupoBaH MUHHCTEPCTBOM IOCTULIUH
Poccwmiickoit @enepannu 21 anpenst 2021 r., peructpanmonssiii Ne 63195).

Hene @OC a1 MpOMEKYTOUHON aTTECTAIK — YCTAHOBJICHUE YPOBHS CHOPMHPOBAHHOCTH KOMITETEHIIUH

3amaun ®OC i1 MPOMEKYTOYHOH aTTecTalii - KOHTPOJIb KayecTBa M YPOBHS JIOCTIDKEHHS PE3yJIbTaTOB OOYUCHHS IO
(opMHpYEMBIM B COOTBETCTBUH C Y4€OHBIM IUIAHOM KOMITETCHLIUSIM:

VK-4.1. 3HaeT coctaB W CHOCOOBI TPUMEHEHHS COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJOTHH, B TOM YHCIIE Ha
HWHOCTPaHHOM(BIX) sI3bIKE(aX)

VYK-4.2. YMeeT npuMeHsTh COBPEMEHHbIC KOMMYHHKATHBHBIC TEXHOJIOTHH, B TOM YHCIIE HA HHOCTPaHHOM(BIX) sI3bIKe(ax), s
aKaJeMU4eCKOro U NMpo(eCCHOHAIBHOTO B3aUMOICHCTBHS

YMeeT oTOMpaTh M MPUMEHATD S3BIKOBBIE M PEUEBbIE CPEICTBA HA HHOCTPAHHOM SI3bIKE B COOTBETCTBHU C KOMMYHHUKATUBHOM
cUTyanuel B akaJeMuueckoil u npodeccuoHanbHOIl cpere.

VK-4.3. Bnaseer onbITOM NPUMEHEHUS! COBPEMEHHBIX KOMMYHHMKATHBHBIX TEXHOJOTHH, B TOM YHCIC Ha WHOCTPAHHOM(BIX)
si3bIKe(ax), 71 aKaZleMU4eCcKOro U Mpo(ecCHOHaIbHOTO B3aUMOJIEHCTBUS

YMeeT BeCTH MepenucKy Ha HHOCTPAHHOM SI3BIKE TI0 BOIIPOCAaM MPOQECCHOHANIBHOM NeITebHOCTH

TpebGoBaHUe K MPOLEYPE OLEHKHU:

TTomerenue: 0coObIX TpeOOBaHUIT HET/KOMITBIOTEPHBIN KIIACC/TIOMEIICHUE C MPOCKIMOHHBIM 000pyI0BaHHEM/1ab0paTopust
O06opynoBanue: IPOEKTOp, HOYTOYK/ IHCTpYyMEHTHI:

PacxonHsle MaTepuansl: Oymara U pydka JjIsi HOATOTOBKH OTBETA

JlocTy K TONOMHUTEIBHBIM CIIPABOYHBIM MaTepHaIaM:

Hopwmsr Bpemenu: 40 MunyT

TIposepsiemast (bie) KomrreTeHIHs (M) (us omorn Bo):

YK-4 CniocobeH pUMEHSTh COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCJIE€ HA MHOCTPaHHOM(BIX) S3bIKe(ax),
JUTSL aKaIeMHUYEeCKOT0 B TPO(heCCHOHATBHOTO B3aNMOIEHCTBHSL.

TIpoBepsieMblii HHAUKATOP TOCTHKEHHS KOMIICTCHIIUH:

VK-4.1. 3HaeT coctaB W CIOCOOBI TPUMEHEHHS COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJOTHH, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) sI3bIKE(aX)

IIpoBepsiemblii (ble) pe3ysbTart (bl) 0OyUEeHUS:

3HaeT 0COOEHHOCTH JIEKCHKH, TPAMMATHKH U (pa3eorornn ohUIHaIbHO-IEI0BOTO CTIIS OOIIEHNS Ha HHOCTPAaHHOM S3BIKE;
KOMMYHHUKATHBHbBIE TEXHOJIOTHM JUIi OpraHU3allMd YCTHOTO M IIHCbMEHHOTO B3aUMOAEHCTBUS B INPOGECCHOHANBHON U
aKaJeMHIeCcKOi cpere

Tun (dbopma) 3aaHus: TecT

IIpumep TUNOBBIX 3aHaHUN (OLIEHOUHBIC MaTEPUAIIBI):

1. Match the verbs to the word combinations

1. to meet a. communication plan

2. to keep b. everyone up to date and informed.

3. to deliver c. to a more successful project

4. to consider d. project’s original goal

5. to incorporate e. a the changes and challenges

6. to enhance f. their support

7. to mitigate g. potential negative impacts

8. to achieve h. effective communication in a project

9. to contribute. i a customized and unique benefit to an organization

2. Match the parts of the sentences.

1. The most crucial success factor in project management a. effective communications to all stakeholders.

is

2. Communication is one key element which has b. to be applied effectively throughout a project’s life
cycle from the beginning till the end.

3. Without a solid communication plan and strategy, it c. to keep everyone up to date and informed.

will be impossible

4. However to be effective and efficient, a d. to be adaptable and suitable to all stakeholders.

communication plan has

5. The plan should be e. maintained and updated throughout the project life

cycle if there are any changes.
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OLICHOYHBIH JIUCT K THIIOBOMY 3a[aHUI0 (MOJICIIbHBIN OTBET):

ITokazarean 4 6annos 3 6amnoB 2 6annoB 1 6amna 0 6amnoB

BepHEIX 0TBETOB 90-100% <80 % <60 % <40% 20%

[TpoBepsieMblil HHAUKATOP TOCTHKEHHS KOMIIETCHIIUH:
VK-4.2. YMeeT npuMeHsTh COBPEMEHHbIC KOMMYHHKATHBHbBIC TEXHOJIOTHH, B TOM YHCJIe HA MHOCTPaHHOM(BIX) s3bIKe(aX), ISt
aKaJIeMU4eCKOro U NMpo(eCCHOHAIBHOTO B3aUMOICHCTBHS

[TpoBepsiemslii (ble) pe3ynbrat (bl) 00ydeHHUs:

YMeeT oTOMpaTh M MPUMEHATH S3bIKOBBIE H PEUEBBIE CPENICTBA HA HHOCTPAHHOM SI3BIKE B COOTBETCTBHH C KOMMYHUKATHBHOM
CUTYyalMeH B akaJeMU4eCcKOi U podeccHoHaIbHO cpee.

Tun (dbopma) 3aaHus: Tect

HpHMep THUITIOBBIX 3aZLaHI/II71 (OHeHOIIHLIe MaTepI/IaJ'ILI)Z

1. Read the text.

What is the definition of an organisation? Organisation is a social unit of people that is structured and managed to meet a need
or to pursue collective goals. All organizations have a management structure that determines relationships between the different
activities and the members, and subdivides and assigns roles, responsibilities, and authority to carry out different tasks.
Organizations are open systems they affect and are affected by their environment.

A business organisation is an individual or group of people that collaborate to achieve certain commercial goals. Some
business organizations are formed to earn income for owners. Other business organizations, called nonprofits, are formed for public
purposes. These businesses often raise money and utilize other resources to provide or support public programs.

The term "business organisation™ refers to how a business is structured. The business organisation is defined in the bylaws
when the business is formed with the name and contact information of those who own and run the company with their roles defined.
The bylaws state the purpose of the organization and what it does. A sole proprietorship does not have bylaws because one person
owns and controls the business.

What is an organisational structure?

Organisational structure is the typically hierarchical arrangement of lines of authority, communications, right and duties of an
organisation. Organisational structure determines how the roles, power and responsibilities are assigned, controlled, and
coordinated, and how information flows between the different levels of management. A structure depends on the organisation's
objectives and strategy. In a centralized structure, the top layer of management has most of the decision making power and has tight
control over departments and divisions. In a decentralized structure, the decision making power is distributed and the departments
and divisions may have different degrees of independence. A company such as Proctor and Gamble that sells multiple products may
organize their structure so that groups are divided according to each product and depending on geographical area as well.

Organisational structure is a system used to define a hierarchy within an organization. It identifies each job, its function and
where it reports to within the organization. This structure is developed to establish how an organization operates and assists an
organization in obtaining its goals to allow for future growth. The structure is illustrated using an organisational chart.

There are two types of Organisational structure.

Formal Structure - which is the organisation of business that hierarchical the nature. For a company, formal structure can be
found on its organisational chart that includes the staff names and their official job titles. It is easy to understand and to the point is
unlike the long drawn out definitions while reading, one do forgets the previous sentence after moving to the next. The other defines
the term in its crudest form. A formal organisation structure shows a recognisable chain of command, it also has many levels of
management. This makes communication slower and decision making harder to implement.

Informal structure - Informal structure consists of the social structure of an organisation. It includes the corporate culture,
behaviour interactions and social connections which occur within an organisation. Many organisation have a formal, written
structure, and a more informal, cultural structure. A good advantage for the informal structure is, it evolves constantly. And it can
easily respond quickly in a changing situation. An informal structure is much more relaxed, with very few levels of management.
This makes communication much easier between levels and decisions and made faster.

2.Match the synonyms.

to assign to help

to implement to exist

to obtain to appoint
to respond to perform
to occur to gain

to define to describe
to carry out to achieve
to assist to behave

3. Answer the questions on the text.
1. What is organisation?
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2. What does management structure of organisation determine?

3. What are nonprofit organisations? What do they do?

4. What is the business organisation defined in?

5. What do bylaws state?

6. Does a sole proprietorship have bylaws? Why?

7. What is organisational structure?

8. Why is it important?

9.  What are two types of organisational structure? What is the difference between them?

O1eHOYHBIH JTUCT K THIIOBOMY 33aHUIO0 (MOJIENIBHBII OTBET):

Ilokazarenu 4 GamioB 3 OamnoB 2 GainoB 1 Oanna 0 6amioB

BepnbIx oTBETOB 90-100% <80 % <60 % <40% 20%

[TpoBepsieMblif HHANKATOP AOCTIKESHUSI KOMIIETEHIIUH:

VYK-4.3. Bnaneer onbITOM NPUMEHEHUS! COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJOTHH, B TOM YUCIIE Ha WHOCTPAHHOM(BIX)
s3BIKe(ax), JUIsl aKaJeMHIYECKOTO U MPO(GeCCHOHATBHOTO B3aUMOJEHCTBUS

[TpoBepsiemblii (ble) pe3ynbTat (b)) 00yUeHUS:

YMeeT BeCTH MepenucKy Ha HHOCTPAHHOM SI3bIKE TI0 BOTIPOCaM NMPOQeCCHOHAIBHOMN AeSTeNbHOCTH

Tun (popma) 3a7aHus: MUCbMEHHOE 3aJ]aHUE, TECT
TIpuMep THUMOBBIX 3a7aHNH (OLIEHOYHBIC MAaTEPHATIBI):
1. Put the parts of a cover letter in the correct order

A) | am a graduate of Master of Science in Civil Engineering, Bohol Island State University. | have amassed over 7 years of
significant, progressive experience in civil engineering projects within the construction and gas industries. During my career | have
participated in more than 20 civil engineering projects, all of them were successful.

B) | appreciate your time reviewing my application, and it will be a pleasure for me to attend an interview with you at your
convenient time.

C) Dear Mrs. Parker,

D) 17 May 2014

E) Your advertisement published in JobStreet.com has interested me very much and | have pleasure in enclosing a CV which
gives full details of my qualification and skills.

F) E. Morison (Ms)

G) My progressive engineering experience has provided me with the opportunity to develop strong client relation building
skills and an ability to lead multi-disciplinary teams. I am experienced at applying the principles of civil engineering when
planning, designing, and overseeing the construction and maintenance of structures and facilities.

H) APPLICATION FOR CIVIL ENGINEER

1) Mrs. Parker

Personnel Manager

Gurney Inc.

20 Lombard Str.

London W2 4RH

Great Britain

J) 65 Allerton Str.

Boston, MA 02119

USA

K) Yours sincerely,

O1eHOUYHBIH JUCT K TUIIOBOMY 33aHUIO0 (MOJIECIbHBII OTBET):

3 Gayta — 3a4eTHOE MMCHMEHHOE 3a[aHNe BIMOJIHEHO YCIENTHO (0€3 3aMeuaHmii)
2 6aju1 — 3a4eTHOE ITMCHbMEHHOE 3aaHHE BBIIIOJIIHEHO ¢ 1 1 OoJjiee omnboKamMu

Metoandeckrue Matepualibl, ONPEICISIOIINe MPOUEIypy U KPUTCPUH OLICHUBaHHS CPOPMHUPOBAHHOCTH KOMIIETCHIMH NMpU
MIPOBEIEHUH TPOMEXKYTOUYHOM aTTECTALNN
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